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What are our guiding principles? 
At Greasbrough Primary School we believe that every individual should feel valued and respected, 
irrespective of gender, race or creed.  
 
We consider that good behaviour affects the learning process for all, and that it needs to be planned for and 
actively encouraged. 
 
We strongly believe that Social and Emotional development is the best way to foster positive behaviour. 
PSHE, SEAL and school assemblies play an important part in helping children to make informed choices 
and reflect upon their behaviour. 
 
We recognise the need to provide an appropriate, rich, diverse and differentiated curriculum that is seen by 
the children as being interesting and relevant. We strongly believe that well planned activities, meaningful 
tasks and quality learning experiences provide an incentive to learn and reduce the potential for problem 
behaviour. 
 
Our teachers employ a variety of teaching styles that include class, group and individual teaching. We 
recognise the importance of differentiation in our planning for children's learning and match the work to the 
ability of the children, avoiding frustration for any children who have learning difficulties and boredom in more 
able pupils. We aim to provide appropriate challenge and support for all children. We understand children 
have different learning styles and try to accommodate this by employing strategies to engage visual, auditory 
and kinesthetic learners. Children are given clear targets and receive positive feedback leading to a growing 
sense of confidence. 
   
We believe that each child needs to experience success to enhance their self-esteem. Children have their 
achievements recognised and praise and reward structures operate in school. We believe that standards in 
behaviour are as important as academic and sporting achievements. 

Our children experience the satisfaction of seeing their work displayed in a caring and sensitive way. Our 
tidy and well ordered school and classroom environments help to promote worth and pride. They reflect a 
living environment where displays and activities are changing regularly. We encourage children to have 
responsibility for helping to maintain a pleasant environment. 
 
All members of staff have an important role in promoting positive behaviour. Everyone has a part to play in 
ensuring our children feel valued, and that their confidence and self esteem is as high as possible. 
 
We believe that parents and carers are important partners. They are kept well informed about their child's 
progress and are encouraged to be involved in their child's education.  
Should inappropriate behaviour occur, that behaviour will be discussed with the child and targets set for the 
future. While rewarding positive behaviour, consequences and procedures exist to address negative 
behaviours. 
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What are our aims? 

 To have a consistent approach to behaviour throughout our school with Parents/Carers co-operation 
and involvement. 

 To make boundaries of acceptable behaviour clear and to ensure safety. 

 To help all our school community have a sense of direction and a feeling of common purpose. 

 To ensure that all those who work in or visit our school exhibit behaviour in keeping with our 
guiding principles. 

 To encourage increasing independence and self discipline so that each child learns to accept 
responsibility for their behaviour 

 
What would we like our children to do? 

 To work to the best of their abilities and allow others to do the same. 

 To treat others with courtesy and respect. 

 To follow the instructions of the school staff. 

 To co-operate with other children and adults. 

 To take care of property and the environment in and out of school. 
 
What do we expect our school staff to do? 

 Treat ALL children fairly and with respect and be excellent role models. 

 Use a calm and consistent approach at all times. 

 Raise children's self-esteem and develop their full potential. 

 Provide a challenging, interesting, relevant and differentiated curriculum. 

 Create a safe, pleasant, welcoming and caring environment. 

 Use rewards, praise and sanctions clearly and consistently. 

 Speak and Listen to children in line with the schools policy on Speaking and Listening to Children 
[See Appendix 1] 

 Form positive relationships with Parents/Carers so that all children can see that the key adults in their 
lives share a common aim. 

 Be aware that each child is an individual and be aware of each child's special needs. 

 Offer a supportive curriculum through the use of SEAL and PSHE 
 
What would we like our Parents and Carers to do? 
We believe that the school and home environments should be a partnership working consistently for the 
development of our children. We would like all Parents and Carers to: 

 Make their children aware of appropriate behaviour in all situations. 

 Encourage independence and self-discipline. 

 Foster good relationships with school and show an interest in what their child is learning. 

 Be aware of the school's rules and expectations.  

 Communicate with the school. 

 Ensure that their children have adequate rest and sleep. A tired child is often irritable, may disrupt the 
learning of others and will disrupt their own learning. 

 Support the school in putting this policy into place.  
 
How do we encourage positive behaviour with our children? 

 We provide a physically and emotionally safe, caring environment where each child is valued and 
enabled to succeed. 

 We promote respect for all.  

 We raise self-esteem by communicating a sense of importance and ensuring children experience a 
sense of their own worth. 
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 We provide a stimulating, differentiated, rich and diverse curriculum that aims to meet the needs of all 
pupils. 

 We offer a range of extra-curricular activities.  

 At the start of every new school year we reinforce our Golden Rules.  

 School rules are clearly displayed as reminders of the behaviour expected. 

 We make our expectations of good behaviour clear. These expectations are stated within our school 
Golden Rules.  

 
What are our Golden Rules? 
These were agreed following discussions with our children in a process led by our School Council. They are 
simple and effective and easy for all members of the school community to remember. 

 
WE SHOW RESPECT AND EMPATHY 

WE TAKE CARE OF EVERYONE AND EVERYTHING 

WE LISTEN TO EVERYONE 

WE CHALLENGE OURSELVES TO DO OUR BEST 

WE ARE HONEST AND TRUSTWORTHY 
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How do we reward our children’s positive behaviour? 
When giving rewards we always make clear the positive behaviour we are rewarding. This also sends signals 
regarding desired behaviours to others, We know that effective rewards help the child appreciate how their 
achievement is helped by their own attitude. The rewards we give are intended to acknowledge effort, focus 
attention on relevant behaviour and foster motivation. We give attention to success.  We 'catch' children 
showing appropriate behaviour and reward this. Once a reward is given it is NEVER taken away. Our main 
vehicle for rewarding positive behaviour is through Class Dojos. 
 

Dojos 

As a school we strongly believe in rewarding progress, effort and behaviour. With our Dojo system ALL 
children receive recognition for when they do well, with a strong focus on ‘Rewarding the Good’. How does 
this work? 

 All members of staff in school can give a ‘Dojo’ for whenever they see good progress, effort and 
behaviour.  

 When a Dojo is given a verbal message of ‘Well Done’ is also given. 

 Children collect their Dojos throughout the week. Dojos are also given for home learning tasks set by 
the class teacher. 

 The child in each class with the most dojos at the end of the week receives a certificate and their 
name on our Dojo wall.  

 All children are in a ‘house’, Fitzwilliam, Wentworth, Keppel or Hoober.  The ‘house’ at the end of the 
year with the most Dojos wins a big prize of a day out to the seaside or similar. 

 The Dojo system within school is interactive and parents can log in through the internet and see how 
their child is doing throughout the day.   

 Unfortunately, negative dojos sometimes have to be given out for inappropriate/unwanted behaviour.  
These are also shown on the interactive system. 

 
Behaviour Log 
 

 Each class has a Behaviour Log.  If a child displays inappropriate/unacceptable behaviour in class, 
such as physical violence, swearing, remaining off task following numerous reminders, their name is 
placed in the Behaviour Log. 

 If a child receives three entries in the log a letter is sent home to parents. 

 If the behaviour continues, the parents are invited in to discuss the matter with a member of staff. 
 

 
Other rewards we may give include: 

 An approving look - nod, wink, smile 

 Private praise- positive verbal feedback 

 Certificates 

 Special responsibilities 

 Positive feedback to parents - verbal and written 

 Public praise - positive, specific, verbal feedback 

 Sharing Assemblies 

 Star of the Week 
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So what about unacceptable behaviour? 
In our school there is no place for violence, bullying, harassment (racial; sexual or other), vandalism, 
rudeness to adults, bad language or any other impolite behaviour. Such behaviour is always actively 
discouraged. We recognise that:  

 
'Schools that put too much faith in punishments to deter bad behaviour are likely to be 
disappointed... This does not mean that punishments are not necessary. Schools need 
to establish a healthy balance between rewards and sanctions.' [Elton Report]. 

 
This balance is what we aim to achieve at Greasbrough Primary School. 
 
We always try to work within a positive framework but understand that some children have difficulty 
sometimes with choosing the appropriate behaviour. There are consequences for inappropriate behaviour 
and sanctions imposed. If a child frequently demonstrates poor behaviour, this may result in the child being 
placed on the Additional Needs Register and a Behaviour Plan initiated. Persistent, serious inappropriate and 
disturbed behaviour will result in a referral to an outside agency such as CAMHS [Child and Adolescent 
Mental Health Service], the Educational Psychology Service, or other outside agency. This will lead to an 
assessment process and appropriate actions for the child’s individual needs. 
 
We believe that sanctions that are unfair, inconsistent, vindictive or really unpleasant are counter-productive. 
 
Our responses to inappropriate behaviour relate to the level of seriousness. As such, inappropriate behaviour 
is dealt with in a firm no-nonsense way and is consistent with the school expectation that all people should 
be treated with respect. We are conscious always to maintain a child's self-esteem and dignity. It should be 
clear from the adult’s words and actions that it is the BEHAVIOUR that is unacceptable and not the child. 
This enhances rather than reduces the likelihood that the pupil will want to co-operate with the adult in future. 
 
The severity of a sanction will be kept to minimum in the majority of cases. The aim of sanctions or 
consequences is to discourage future misbehaviour and to reinforce that certain behaviour is unacceptable.  
 
 
As a general rule, only the appropriate pupil will be aware of any reprimand for unacceptable behaviour. 
Raising the voice to tell someone off at the other side of the classroom can leave everyone feeling told off. It 
can also have a demotivating effect. 
 
What do we do if child’s behaviour is unacceptable? 
If a child exhibits inappropriate behaviour we discuss the situation through Let’s Talk. Through this 
restorative process we: 

 Check that the child understands what he or she has done that is unacceptable. 

 Establish that the child knows the behaviour was inappropriate. 

 Explain the effect that behaviour has on others. 

 Examine strategies to avoid the same situation in the future. 

 Encourage the child to think of or offer alternative strategies. 
 
The most powerful sanction for the majority of children is the disapproval of those whose views they 
respect. This can be adults or peers. We feel it is important therefore to create a climate of opinion in 
which that sanction will have the greatest effect. 
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Minor infringements of the school or class rules will be dealt with by the adult responsible for the child at the 
time. It is de-skilling and disempowering for class teachers and midday supervisors to refer minor 
incidences of inappropriate behaviour to a senior member of staff or the Head Teacher. 
 
Sanctions will, wherever possible, be immediate and always of short duration. 
 
 
What strategies do we use to deal with incidences of inappropriate behaviour? 
The basis of our Positive Behaviour Policy is Praise through the Dojo System. However we recognise that 
sanctions are also needed.  
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Serious Behaviour 
Serious Behaviour Problems [eg. violence, bullying] should be referred to a member of the Senior Leadership 
Team. The minimum sanction should be the loss of privilege – eg Playtime, role of responsibility etc. Serious 
offences are dealt with in a more formal way: 

 Logging of incidents - if infringements occur regularly 

 Informing parents though a formal minuted meeting 

 Removal from class for longer periods 

 Withdrawal of major privilege 

 Temporary periods of exclusion 

 Permanent exclusion 
 
Route to Exclusion 
Where a child is at risk of exclusion a Behaviour Contract between the School, Parent/Carer and Child 
should be put in place. This may include further advice from the Behavioural Support Services. If behaviour 
is not seen to improve this may lead to a temporary exclusion and, ultimately, permanent exclusion. 
 
Immediate Exclusion 
In exceptional circumstances temporary or permanent exclusion may be considered for a first or ‘one 
off’ offence.  Extremely dangerous or violent behaviour, very serious challenges to authority or 
verbal or physical abuse to any member of staff will not be tolerated and could lead to immediate 
exclusion. Other serious situations that could lead to instant exclusion include: 

 Serious actual or threatened violence against another pupil or a member of staff; 

 Sexual abuse or assault; 

 Carrying an offensive weapon; 

 Serious deliberate damage to school property. 
 
 
How do we remove a child from the classroom? 
On rare occasions, usually for their safety and the safety of others, a child may need removing from the 
classroom environment. It is extremely difficult to exit a highly aggressive or angry child and cope with other 
children at the same time. A member of the Senior Leadership Team should be called to help remove a 
child from the classroom. (See Appendix 3) 
 
 
Where will the removed child go?  

 Depending on the circumstances this will be to a member of the Senior Leadership Team. Our 
Learning Mentor might also be involved. 
 

When will the child return to his/her class?  

 After completing time out and verbally agreeing to abide by the school rules. 
 

 
What will happen if the child chooses to break the rules again?  

 Counselling 

 Invitation to Parents/Carers to discuss behaviour with Class Teacher and a Senior Leader 

 Behaviour Contract 
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Appendix 1 
Policy on Speaking and Listening to Children  
Greasbrough Primary School 
September 2015 
 
Overview 

 All children have the right to be spoken to properly and with respect.  

 All children have the right to be listened to with care and attention. 

 Both speaking to and listening to children require highly honed skills which all adults in school need to 
practise.  

 Teachers, in particular, should set the highest standards and best exemplification of speaking and 
listening to children.  

Positive Language 

 Seek/model the positive to overcome the negative. 

 Eg. Say to the person in the classroom who is silent reading  "Well done for silent reading”. The rest of 
the class will follow. 

 Eg. Say to the child who is not working quietly “Thank you for sitting and working quietly”. The child 
concerned will nearly always understand the intention and will respond appropriately, whilst no telling 
off, negativity or bad feeling has been conveyed. Everybody wins. 

Assertive Language 

 Verbalise commands/instructions assertively. Try to speak assertively  and avoid offering choice and 
ambiguity? 

 “Line up quietly thank you”  as opposed to  “Will you line up please”. “Line up quietly thank you”  is a 
clear, assertive, unambiguous and polite instruction.  No child can be unclear of what you want them 
to do. “Will you line up please ”   is  offering a choice when you don’t really want to offer one. Some 
children will make the wrong one. 

The Nagging Voice 

 Once nagging starts it becomes a downward cycle of negativity. The child you’re nagging feels bad, 
the class feels bad and you feel bad. Nagging should be avoided at all costs. 

The Shouting Voice 

 Some very successful teachers manage their whole career without ever raising their voices. A raised 
voice should only be used on very rare occasions to gain attention. Once this has been achieved the 
voice should be brought back to a normal level. Frequent shouting will become like very loud nagging. 
Shouting should be avoided. 

 
The Angry Ranting Voice 

 An easy way to raise your blood pressure, alienate your whole class and make you look as though you 
have lost the plot/control. On the occasions you need to chastise a child and/or class do it calmly, 
reasonably, deliberately and with a very low volume. 

The Intimidating/Threatening Voice 

 Does the way you speak to children frequently threaten repercussions, sanctions and punishments or 
do you offer rewards and praise? Stick with the latter. 

The Sarcastic Voice 

 Sarcasm still remains the lowest form of wit. It belittles children and should be avoided at all costs. 
The Non Listening Voice 

 When children want to speak time should be given to listening to them carefully. What may appear as 
trivial to you may be of earth shattering importance to a child. It is vital to make the effort to listen and 
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to show them that you are listening.  In extreme cases not listening properly could seriously affect the 
welfare of the children in your care.   

The effects of speaking and listening to children 

 How you speak to children affects their attitude to you, their attitude to school, their attitude to 
learning, their self esteem and their overall happiness. It really does matter. Don’t underestimate the 
power of praise - telling a child they are brilliant makes them feel a mile high. Listening well to a child 
makes them feel valued. A child who is talked to calmly and with understanding, even when they are 
being chastised, will respect you. 

Questions we should all ask ourselves 

 Do  children perceive you as a shouting/nagging/negative adult? 

 Do colleagues perceive you as a shouting/nagging/negative adult? 

 Do  children’s parents/carers perceive you as a shouting/nagging/negative adult? 

 Are you an adult that children feel safe and happy with and can talk with at ease? 

 Are you an adult who really listens to children? 

 Do all your children go home happy every night? 

 Are you an adult who talks positively, calmly, politely and with respect to children? 
 
The Happy Adult 

 The adult who goes home happy and generally stress free at the end of the day is the one who hasn’t 
nagged, hasn’t shouted and ranted, has praised, has used positive and assertive language, models 
the positive and speaks to all children calmly and with respect. We should all aim to be one of these 
members of staff. 

The Happy Child 

 The child who goes home happy at the end of the day is one who has been spoken to with respect 
and skill, and has been listened to with understanding and care. We should all try to strive to achieve 
this. 
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Appendix 2 
 
POSITIVE BEHAVIOUR MANAGEMENT- A 'STEPPED APPROACH’ (Guidance from Rotherham 
Behaviour Support Service) 
 
1. Give an instruction 

 Communicate a positive expectation of compliance 

 Body language, voice eye contact 
 
2. Give 'take up' time 

 Allows children a few seconds to organise themselves 

 Allows the teacher time to focus on what they want to see 
 
3. Look for appropriate behaviour 

 Look for children who have followed the instruction 

 What you look for you very often find 
 
4. Acknowledge appropriate behaviour 

 Specifically acknowledge children who have chosen to follow their instruction 

 Use behaviour specific language 
 
This approach provides teachers with a positive focus for their classroom, it also provides a positive cueing 
system for any children not listening when the instruction was given. For example, by making specific 
reference to a pupil who is listening quietly, knowing that they sit NEXT TO a pupil who is off task and 
daydreaming, increases the likelihood of that child responding. 
 
Paraphrasing your initial instruction while acknowledging appropriate behaviour provides a positive cue for 
those children who don't respond the first time without actually having to repeat the instruction. 
 
CHOICES 
 
Staff who are able to choose their response to a situation are not easily sidetracked from their primary 
behavioural goals. They refuse to be sidetracked by secondary, relatively unimportant issues. There are 
some key ways to exercise choice in your classroom and around school: 

 Try to keep your voice assertive yet clear. E.g. Mark, leave the computer and come back to your 
desk. Thank you: The teacher gives 'take-up time` and looks for compliance, 

 Avoid using sarcasm, emotionally-loaded language or humour that is belittling to another 
person. 

 Always use respectful body language that allows the child to maintain dignity and ‘I save face'. 
 
 
Avoid: 

 Thrusting and wagging your finger 

 'Front on' approaches 

 Invading personal space 

 Backing a child into a corner either physically or emotionally 
 
Always talk about the child's behaviour as being unacceptable, not the child. 

 There's a big difference between ‘Mark, you're a bully’ and 'Mark, hitting others is completely 



Greasbrough Primary School 
Positive Behaviour Policy 

 11 

unacceptable. ' 
 
Deal with problems in private and avoid public reprimands as they can be viewed as an opportunity 
to fight. 
 
Don't wait for the child to apologise or humble themselves - successful staff always make the first 
positive move to repair, restore and rebuild relationships. 
 
A STEPPED APPROACH – DEALING WITH NON-COMPLIANCE   
 
STEP 1: Acknowledge appropriate behaviour 

 The closer the acknowledged behaviour is to the non-compliant/target child, the better. 
STEP 2: Increase physical proximity  

 Move closer physically, give no negatives to the targeted child, do not hold eye contact or 'the look'. 

 When the target child responds to the cues, the teacher acknowledges their co-operation (behaviour 
specific) 

STEP 3: A brief, private question 

 Use to clarify any misunderstanding 

 Focus the child's attention on the task 

 Approach from the side, lower to his/her level, without invading personal space and ask; 

 Jane, is there some thing you don't understand? 

 Luke, can I help you make a start? 

 Let the child know how pleased you are to see them working by acknowledging them - as soon as you 
catch them working. 

STEP4:  A private direction 

 Give a brief, simple and private direction and then allow 'take up time'. 

 Use this time to acknowledge children who are behaving appropriately. 

 Unobtrusively watch for any move towards compliance and quickly acknowledge it. 
STEP 5: Acknowledge and redirect 

 Acknowledge the child's response to the instruction/direction and then redirect – no arguing 
 
 
 
STEP 6:  Rule reminder 

 Give a private assertive rule reminder 

 Allow ‘take-up time’ and look for any move towards compliance 
STEP 7: Offer a choice 

 Make the consequences of inappropriate behaviour clear by offering a choice e.g. You can choose to 
start work now or…., thanks. 

 Allow `take up time' and look for any move towards compliance.  
STEP 8: 'Cool off' 
Direct the child to work away from others to 'cool off' in class (as privately as possible). Make this a time-
limited period (5 mins max). 
At the end of the cooling off period, invite the child to rejoin the class/group to try again. 
STEP 9 - Time away/Exit Plan 

 This the most intrusive action a teacher can take. 

 The most common reasons for exiting a child from the classroom include: Fighting - dangerous 
behaviour - tantrums - any behaviour that continuously stops others from learning or you from teaching 
(not behaviour that you choose to stop and deal with) 

 Employ exit procedures calmly and clearly while paying a minimum of attention to inappropriate 
behaviour. 
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Appendix 3 
 
 

POSITIVE HANDLING IN SCHOOLS 
 
 
 

1. Introduction 
 
Greasbrough Primary School recognizes that there is a need, reflected in common law, to 
intervene when there is an obvious risk of safety to a child/young person, staff and property. 
 
Greasbrough Primary School is committed to ensuring that all staff and adults with responsibility 
for children/young people’s safety and welfare will deal professionally with all incidents involving 
inappropriate behavior using positive handling as a last resort. 
 
This procedure must be read and implemented alongside the school Positive Behaviour Policy. 

 
2. Our Approach to Positive Handling 
 

Positive Handling should be used in three specific circumstances: 
- When preventing physical assault or a threatened assault to self or others’ 
- Preventing a person from running away or escaping, 
- Preventing damage to property. 
 
In any given situation where positive handling may be required, staff must request a member or 
the Senior Leadership Team be present along with a member of staff who has received positive 
handling training.  Staff should work in pairs wherever practically possible.  During any physical 
contact with children, staff should regularly monitor breathing and pulse rate. 
 
- The child should be prompted to leave the area or go with the member of staff.  Good 

communication skills should be used along with a ‘physical’ prompt such as a light touch of 
the elbow. 

- If the child refuses, the member of staff should attempt to escort them.  Escorting is defined 
as ‘to accompany for the purpose of protection of guidance’.  When escorting a child, staff 
should place their hand on the child’s back, purely as a ‘prompt’ to encourage them to move.  
No direct pressure is to be applied to the back or spine in any forceful or direct way. 

- If the child still remains incompliant a Low Level Restrictive Restraint should be used.  This 
involves the child’s arms being held, with the elbows tucked under the member of staff’s 
armpits.  No pain or uncomfortable pressure is applied to obtain control, as it is achieved by 
the isolation of the petoralis chest muscles which impede arm movement. A Cupped Fist 
Hold assists in providing staff with a firmer intervention.   

- When the child becomes compliant any restraint will be removed and the incident discussed 
with the child. 
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3. What is Reasonable Force? 

 
School staff have a power to use force and lawful lawful use of the power will provide a defence 
to any related criminal prosecution or other legal action. 
 
The law states that any person may use force as is reasonable in the circumstances .  
Reasonable force is based on two primary issues; that any force applied must be both necessary 
and proportionate in the circumstances if it is to be considered reasonable. 
 
Necessary – Generally speaking the need or ‘necessity’ to use force is based on what a 
reasonable person would think it would be necessary to do when confronted by a situation. 
 
Proportionality – The second aspect of reasonable force is that any force used must be  
proportionate to what it is intended to prevent.  The standard is best defined in terms of what is 
reasonably proportionate to the amount of harm likely to be suffered by the child or likely to result 
if forcible intervention is not made. 
 
At Greasbrough Primary School, we may need to use Reasonable Force to: 
 
- Remove disruptive children from the classroom where they have refused to follow an 

instruction to do so; prevent a pupil behaving in a way that disrupts a school event or a 
school trip of visit; prevent a pupil leaving the classroom where allowing the pupil to leave 
would risk their safety or lead to behavior  that disrupts the behavior of others; 

- Prevent a pupil from attacking a member of staff or another pupil, or to stop a fight in the 
playground; and restrain a pupil at risk of harming themselves through physical outbursts. 

 
4. The Right To Search 

 
- Headteachers and authorized staff can use such force as is reasonable given the 

circumstances to conduct a search for the following ‘prohibited items’, such as: 
 
Knives and weapons 
Alcohol 
Illegal drugs 
Stolen items 
Tobacco and cigarette papers 
Fireworks 
Pornographic images 
Any article that has been or is likely to be used to commit an offence, cause personal injury or 
damage to property. 
 
Force will not be used to search for items banned under the school rules, however staff can 
search a pupil at any time if the pupil agrees together with another member of staff. 
 
 

5. Recording of Incident 
 

Staff will provide the Head of School with a written report following any serious incident. This will 
be placed on the child’s file.  Parents will be informed. 
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6. Debriefing  
 
The child and staff will be checked over following the incident for any sign of injury.  First Aid will 
be administered to anyone requiring it. 
 
Staff members will discuss the incident with the Head of School and support offered where 
necessary. 
 
The child will be given time to calm/regain composure under close supervision. 
 

7. Training 
 

As many staff as practically possible will be trained in Positive Handling techniques within school. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
This policy was updated in September 2015 


