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Dear Parents and Carers
This newsletter comes at the start of a
new phase in the life of Greasbrough
Primary School as we are now an academy
school and part of the Willow Tree
Academy Trust along with Herringthorpe
Junior School. The two schools in the
trust also continue to work in close
collaboration with Roughwood Primary
School. As mentioned in the last
newsletter, being an academy does bring
some changes to the way we are
governed and financed but also provides
additional freedoms to enable us to
shape the school curriculum to better
meet the needs of our learners. We now
have a ‘Local Governing Body’ which is a
formal Committee of the Willow Tree
Academy Trust and apart from some
policies which will be common to both
schools in the Trust, all other
responsibilities of the governors remain
as they did when we were a maintained
school.
The two local governing bodies are the
same in terms of their size and make up
and we now have a local governing body
made up of 9 members in each school.
You can see who the governors are on the
reverse side of this newsletter. We do as

you will see, now have a vacancy for a
parent/carer governor. You will receive a
separate letter about how we will be
finding a new parent governor to serve
for the next 4 years.
The school has made a great start to the
new school year and we welcome some
new staff, new children and their
families to the school. Those of you who
have had children at Greasbrough for
some time, will know that we have
travelled a long way in the last two years
and are well on the way to becoming the
outstanding school we want to be. You
can help us to achieve this, by continuing
to support your child(ren) with home
learning, ensuring they arrive at school
ready to learn and working with the
school to continue to support the
development of high standards of
behaviour. We hope you like the new
‘DoJos’ that have been introduced as a
way of showing everyone that the best
behaviour is recognised, but also helping
to make sure you are aware when
behaviour slips below the standards we
all expect from our children.
Best wishes from your Local Governing
Body at Greasbrough Primary School

WHAT ELSE HAS BEEN HAPPENING?
• Rising 5’s – although the Rising 5’s is
run by a private provider, governors
are delighted to welcome the group to
join our other Foundation Stage
children, working with and alongside
the reception class in the newly
refurbished unit. This arrangement is
enabling staff to work more closely
together and learn from each other’s
practice. One governor who visited
school reported that . . ‘parents seem

happy and love that their children are
engaging with school starter children
and have a joint environment which will
make the transition more positive and
settled for these children when they
reach full time school ‘.

• 2015-16 budget – as an academy, our
budget year now matches the school
year, so governors spent a long time at
their first meeting of the school year
on the new 2015-16 budget. We must
be ever careful with resources as in
reality, our budget is reduced when
funding levels do not take account of
increased costs. Governors continue to
ensure that priority is given to
spending associated with teaching,
learning and achievement of the
highest possible standards.

